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Oakdale Teachers Association                                                                                                                                         May 2020 

 

The OTA 

Round-Up 

Dear OTA Members, 
  I am writing to you at the end of one of the strangest years I have 
had in 34 years of teaching. I am sure that is the same for all of you; at 
least in relation to the teaching profession. For me, with one more year 
to go, I imagine next year will be full of surprises as well. Marc just put 
out a letter that probably left many with more questions than he was 
able to answer. Keep in mind how surprising things have been as I share 
what I know and do not know about our future. 
   The law requires school districts to maintain a 3% reserve. Marc 
and the board have insisted that to be financially prudent they should 
maintain a higher reserve than the 3% for times of economic 
uncertainty. Those times are here, and we will now benefit from that 
decision. As Marc stated at the last board meeting (which can be viewed 
on youtube live) they anticipate that they will not need to do any layoffs 
or ask for any pay cuts for this next school year. This is great as there 
will be many school districts that will not be able to say the same. Some 
will have to lay people off and others will ask for pay concessions from 
their unions. 
  What happens the following year will depend on how long the 
downturn continues. An important thing to keep in mind is that even 
without a raise, we cost more each year. That is because as we work 
longer, we are paid more. When we are paid more, the STRS 
contributions increase as well. Of course there are events that influence 
this trend somewhat. For instance, when I retire, they will hire someone 
cheaper. However, the overall trend is that personnel costs increase 
each year, whether or not there is a pay increase.  
  Now that you know you will have a job and get paid, the next 
question is what will your job look like? That is the question of the day. 
For that one I have much less certainty to offer. Marc laid out the three 
possibilities as we currently understand them. These are simplified 
versions, and all three include changes in routine and cleaning: (1) full 
classes as usual. (2) Your classes will be split in half and alternate 
attendance two days a week, and then Fridays allows for special ed 
services. This second version means that digital learning would be 
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Future Meeting Dates  
(Mark Your Calendars Now!) 

 
Meetings start at 3:00 PM. 

Location: Sierra View. 
 

Site Reps:       Exec. Board: 
   6/18/20 
7/23/20 (tentative) 7/16/20 
8/27/20  8/20/20 
9/24/20  9/10/20 
10/22/20  10/8/20 
11/19/20  11/5/20 
12/? TBA  12/10/20 
1/21/21  1/7/21 
2/25/21  2/11/21 
3/25/21  3/11/21 
4/29/21  4/15/21 
5/14/21  5/13/21 
 
See Oakdaleteachers.org for 
more information as we go 
through the year. 

President’s Letter Continued… 
 

(3) Only Digital Learning. Which way will we go? If you had asked 
me last December if I thought we would end the year with digital 
teaching, I probably would have giggled and asked what you were 
drinking.  
  I do not believe there is enough information to responsibly 
say what the best direction is at this point. I believe as places open 
up and we see the societal impacts that there will be more 
information in order to find the right path. It is a shame that we do 
not have better access to a well-coordinated COVID-19 testing 
system because that is the data we so desperately need. I know 
that the district will be following health guidelines, and I know 
that Marc will be working with the county office of education as 
well as the health department to determine the path to follow. CTA 
is advocating for the health of teachers and students alike, as well. 
Yes, it will be an interesting year. 
  Labor law allows us the right to bargain when there are 
substantial changes to our work place. That has happened during 
the digital learning implementation and will continue next year as 
well. CTA provides a lot of resources to support this. The district 
has been open to and reasonable about negotiating these changes 
so far, and I would anticipate that they will continue with 
that. Next year, Lisa Greenhow will be your new president, and I 
will be here to support her in this transition. She is no stranger to 
all of this, having been on the OTA executive board for many years, 
in addition to being involved in quite a few grievances along the 
way. 
  The “lemons making lemonade” analogy seems 
appropriate here. We just completed our first digital union 
election, and it went really well. We had 70% participation, and 
because the election was run through a professional organization 
that operates the election software, it was even certified by an 
outside party. And best of all, not a single member received a 
paper cut. 
  This is my last presidential letter. It has, most definitely, 
been an adventure being your union president. I have faced both 
professional and personal challenges that I expected and others 
that I did not anticipate. I have so many people to thank, from the 
executive board members to the site reps, to my wife 
Denise. Thanks to the union members who have gone out of their 
way to voice their support, as well as union members who have 
challenged my ways of thinking. As I reflect back on my years as 
president, it is clear that the people in our district care about their 
profession, care about students, and care about their fellow 
colleagues.  It has been an honor, and I appreciate the opportunity 
I had to serve you all. May you have a safe summer, and I look 
forward to our adventures next year, no matter what they look 
like. 

Sincerely, 
Keith Burns, OTA President 

 

CLASSIFIED AD 
Rock polishing kit available for 
adoption! Using the kit will be the 
only adoption fee. Is there a rock 
hound out there somewhere? Call 
209.277.1601 (located at OHS). 
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Bob Greenhow 
 

Congratulations to Mr. Greenhow who is 
retiring this year after 25 years in education (20 
years of that specifically within the Oakdale Joint 
Unified School District). He has taught in 3rd, 4th, 
and 5th grades.  His guitar and love of music have 
played a big role in his career as a teacher. Every 
year, during the holidays, his class would tour 
the school singing Christmas carols. Throughout 
his career he has coached baseball, basketball 
and 7 years as the Science Olympiad 
coach. Additionally, he taught for many years in 
the After-School Program. 
 As he moves toward retirement his plans 
include the following – Serving God in a greater 
capacity; fly fishing (and he specifically said, “fish 
fear me more than ever now”); making music; 
making memories with family; writing; and 
tackling a substantially longer “honey-do” list. On 
behalf of the Oakdale Joint Unified School District 
and Sierra View, we want to thank Mr. Greenhow 
for his commitment to teaching and the 
countless lives that he touched. It is greatly 
appreciated. Congratulations on your 
retirement.   
 --Dave Kindred 
 
 

To my husband, my friend, my 
coconspirator in life and work, 

I am so grateful that you came to work at 
SV. It has been a bit of fun and sometimes down- 
right hilarious living our 24/7 lifestyle. I will 
miss your voice on the playground, I will miss 
your carols at Christmas time, I will miss your 
face throughout my day. Good thing I know 
where you live. Happy retirement (aka “honey 

do” list time) CK FB 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
I learned so much from you during our 

grade alike! You are a wonderful teacher who 
has earned the admiration of your students.  I 
will forever use Smarties to teach fractions to my 
smarties! 

--Melissa Clark 

 
It has been said, “The dream begins ... 

with a teacher who believes in you.”  You are so 
genuine that each student, parent, and fellow 
teacher lucky enough to learn from you, leaves 
full of hope and enthusiasm. Thank- you for 
enabling us to become better because you see 
more than we see in ourselves and we carry your 
vision within. Thank you, Bob, for giving, and 
being, doing and creating because it made all of 
us a little bit better. You will be missed!!! 

--Brenda Combs 
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Rosie Campbell 
 
Rosie has a wonderful way with students 

and parents. Her gentle ways make students feel 
supported in their inabilities to do grade level 
work. Her encouraging words kept students’ 
morale up as they struggled to get better each 
day.  

Rosie's relationship with the parents was 
one of mutual respect. They trusted her, knowing 
that she always had the child's best interest at 
heart. 

--Kathy Pinol 
 
 
The patience and dedication you give our 

students is admirable! I will miss discussing 
strategies to improve their learning with you. 
May you enjoy your well-earned retirement!  

--Melissa Clark 
 

 
 
 
 

 

 
 

 
 
Thank you for being my partner teacher 

for the past 6 years. We’ve shared some good as 
well as challenging times together, and I wish 
you all the best in your future endeavors. I will 
certainly miss my egg supplies and your flan 
cake, but I know you will always be just a phone 
call away.  

I will give our students a hug for you. I’m 
sure they will miss seeing you so it would be nice 
if you can visit us sometime soon.  

Congratulations on your retirement! 
Enjoy! 

--Elena Santos 
 

 
 
The beauty of Rosie is that she was 

always here, always positive, and always 
working for her kids.  It was an absolute pleasure 
to be around her, and she will be missed. 

--Craig Redman 

 
Congratulations on your retirement, 

Rosie!  I know you will make the most of it with 
family and travel, but know you will be missed in 
the district. You have helped so many students 
grow with your compassion and words of 
encouragement.  Enjoy the next chapter of your 
life and send a few pictures our way so we can be 
jealous! 

--Micki Dias 
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FOR SALE 
 
Peleton Bike *Like new. 1 year old. Only used 10 times. 
Comes with the Works Package, shoes, weights, headphones 
(never used), heart rate monitor, and bike mat. 
Asking $2,000. Please call Liz Thompson @ (209)556-3332. 
ethompson@ojusd.org 

FOR SALE 
 
Kelly Benbow and Kelsey Larrabee 
have started up a new side gig! 
  
We are proud to offer the most 
unique hand stamped rings, 
bracelets & keychains. We put lots 
of love and creativity in each item, 
so make sure to check us out on 
Instagram, Facebook, or our 
website! 
 

 

HOME FOR SALE 
 

Knights Ferry, 10 acres. There is  
an additional 10 acres of bare 
land for sale.  The location is off of 
Morrison road under Lovers 
Leap. Call 209-988-1035 for more 
information. 

mailto:ethompson@ojusd.org
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Thank you to Keith Burns 

for your outstanding 

leadership! We appreciate 

all of your hard work and 

dedication. 
 

 –From the Executive 

Board 

 

2020-21 OTA Executive Board 
 

President—Lisa Greenhow 
Vice President—Karyn Miller 

Treasurer—Jeannette Ves'sells 
Secretary—Shauna Rico 

Elections Chair*—Melissa Clark 
Board Member at Large—Keith Burns 

Board Member at Large—Dee Hawksworth 
Board Member at Large—David Schmitt 

 
* This is an appointed, non-voting position. 

 

2020-21 Site Reps  
 

Cloverland  Cindy Bellinger 
Jon Blanc 
Jordan Gausling 

 

Fair Oaks  Neil Jackson 
Letha McLaurin 
Elizabeth Thompson 

 

Magnolia  Jessica Faria  
Nichole Kirschner 
Myeshiea Lee 

 

Sierra View  Conney Frazee 
    Amanda Hensley 
 

OJHS   Nicole DeCoste 
Danesa Menge 
Marjean Rath 

 

OHS   Ana Garnica 
Chanel Martins 
Matthew McDonald 
Nancy Morales  
Omar Salinas  
Toni Zuk 

 

Alt Ed   Jeremy Acker 
 

WEINGARTEN RIGHTS  

“If this discussion 

could in any way lead 

to my being 

disciplined or 

terminated, or affect 

my personal working 

condition, I 

respectfully request 

that my union 

representative be 

present at the 

meeting. Without 

representation, I 

choose not to answer 

any questions.” 


